Career Planning & Placement Centre- July 1972 by Prairie View A&M University
Prairie View A&M University 
Digital Commons @PVAMU 
Newsletter Collections Academic Affairs Collections 
7-1972 
Career Planning & Placement Centre- July 1972 
Prairie View A&M University 
Follow this and additional works at: https://digitalcommons.pvamu.edu/newsletter 
Recommended Citation 
Prairie View A&M University, "Career Planning & Placement Centre- July 1972" (1972). Newsletter 
Collections. 747. 
https://digitalcommons.pvamu.edu/newsletter/747 
This News Article is brought to you for free and open access by the Academic Affairs Collections at Digital 
Commons @PVAMU. It has been accepted for inclusion in Newsletter Collections by an authorized administrator of 
Digital Commons @PVAMU. For more information, please contact hvkoshy@pvamu.edu. 
A Publication from the Career Planning & Placement Center 
Summer Edition PRAIRIE VIEW A&M COLLEGE July, 1972 
MANPOWER OUTLOOK FROM TEXAS EMPLOYMENT COMMISSION 
In Houston, minority group college graduates can expect immediate 
employment in technical areas of employment today and in the future 
as employers step up their efforts to increase minority ratios inside 
their companies. The Job Bank system in Texas Employment Commission 
is advantageous to both applicants and employers where good exposure 
on job opportunities is made available throughout the Houston Metro­
politan area. 
* * •* 
EARN WHILE LEARNING THROUGH THE COOPERATIVE EDUCATION PROGRAM 
The cooperative education program is an educational plan which pro­
vides an integration of academic study with practical work experience 
and training. The students will alternate periods of attendance in 
college with periods of employment in business, industry, or govern­
ment. The program is not new or experimental, Prairie View has been 
co-oping for some time on a departmental base. The combination of 
classroom instruction plus direct contact with other employers will 
help students mature more rapidly along both intellectual and emotion­
al lines. 
The opportunity for immediate practical application of the theories 
learned in the classroom gives depth to the theoretical instruction 
and teaches good work habits along with good study habits. The stu­
dent will be able to earn while learning and actually cover most, if 
not all, of the cost of the last two or three years of his college 
education. The program will make a college education possible for 
some students who might have to go to work in jobs far below their 
potentials. 
The Purpose of the Program: The purpose of the program is educational. 
Students because of their contact with actual business and industrial 
situations are better equipped to evaluate, to interpret, and to apply 
the knowledge they have acquired while working, back to the classroom. 
This will help the faculty to keep up with contemporary issues because 
students will be continually bringing back new ideas and practices 
from their job experiences. It has been found that cooperative edu­
cation increases the motivation of students, broadens their experiences, 
and enables them to better understand the relationship between theory 
and practices. 
Advantages to the Student: (a) By the coordination of work and study, 
it will improve student motivation. As students see the relationship 
between the jobs they hold and the principles they are studying on 
the campus, greater interest in academic work develops. (b) The 
student will have set his sights, long before graduation, he will know 
his goals, and how to attain them. (c) Students_will develop greater 
understanding of other people and greater skills in human relations. 
* * * 
P.V. GRAB AT CARRIER CORPORATION 
Melvin Garmon, has joined Carrier Overseas Corporation, a subsidiary 
of Carrier Corporation, as a product application engineer. 
He is currently assisting in product sales activities, prior to attend­
ing Carrier's Engineering School. On Completion he will continue with 
the product sales group in the planning and marketing activities re­
lated to applied and heavy refrigeration products. 
A native of Kaufman, Texas, Mr. Garmon is a 1971 graduate of Prairie 
View A&M College with a degree in Mechanical Engineering. He was 
formally employed by the Bendix Corporation. 
* * * 
JOHN HANCOCK SEEKS CANDIDATES IN MANAGEMENT 
John Hancock, one of the nation's largest insurance companies, is pre­
sently seeking candidates interested in pursuing a career in management. 
A college background is preferable, but a specific degree is not 
required. Work experience in sales or in insurance will be a definite 
asset. Applicants selected will receive formal training beginning 
in September. 
Group Sales and Service Representative positions are opened in Los 
Angeles, Cleveland, New York City, Philadelphia and Chicago. 
Resumes may be mailed in confidence to: Francis J. Tierney, Recruiting 
Manager, John Hancock Mutual Life Insurance Company, 200 Berkeley Street, 
Boston, Mass. 02117. 
* * * 
TEACHING VACANCIES IN GOLIAD, TEXAS 
The following positions are available in the Goliad Independent School 
District for the 1972-73 school year: 
High School Basketball Coach, High School Assistant Football Coach, 
High School Spanish Teacher. 
Requests for application forms may be made thru Mr. Norman S Davis, 
Goliad Public Schools, P. 0. Box 830, Goliad, Texas 77963. 
EL CAMPO INDEPENDENT SCHOOL DISTRICT RECRUITS 
Superintendent George Thigpen of El Campo Independent School District 
announces the following needs for the fall term: 
Elementary Education, Junior High Mathematics, Junior High Language 
Arts, Elementary Counselor. 
Representatives will interview prospective teachers in these areas on 
July 12th (9:00 A.M. - 4:30 P.M.) in the Career Planning and Placement 
Center - Rm. 116, Memorial Student Union. 
* * * 
RESEARCH ASSOCIATE NEEDED AT CENTRAL MICHIGAN UNIVERSITY 
Duties: Collect, analyze and report data. Assist in conversion and 
implementation of manual information system to computer system. 
Qualifications: Bachelor's Degree. Math, statistics, computer pro­
gramming, and systems analysis experience and background preferred. 
Salary Range: $10,000 - $13,500. Starting salary commensurate with 
training and experience. 
The above position is a twelve month professional position. Address 
all inquiries and resumfes to: Personnel Office 
204 North Hall 
Central Michigan University 
Mt. Pleasant, Michigan 48858 
* * * 
MAY '72 GRADUATE EMPLOYED IN VICTORIA PUBLIC SCHOOLS 
Mr. Johnny Mack Jernigan, a physical education graduate has been 
employed by the Victoria Public Schools, Victoria, Texas for the 1972-
73 school year. 
Mr. Jernigan hails from Odessa, Texas. 
* * * 
WALTER GIBSON -CLASS OF '71 TEACHES IN CALIFORNIA 
The Kern High School District, Bakersfield, California has announced 
the hiring of Walter R. Gibson, a mathematics major, for the coming 
school term. 
Walter will teach mathematics for Culturally Disadvantaged in addition 
to coaching basketball as extra services. 
A native of Oakwood, Texas, Walter did his student teaching at Kash-
mere Senior High in Houston with Mrs. V. C. King of our Math Depart­
ment as Cooperating Teacher. 
CHANGING A JOB??? 
If you are seeking a job change and a chance at a further career 
opportunity, bringing your communicative abilities back up to par 
will be essential. 
First,you must prepare an updated resume and biographical profile. 
Chances are that since you have already been graduated and have had 
some work experience, the length of your resume will be proportional 
to the length of your meaningful experience. 
Second,, visit the Career Planning and Placement Center. Here, the 
vacancy announcements are received daily for persons with experience 
in a variety of fields from nearly every geographic location of the 
United States. These announcements are posted on the bulletin board 
in the Placement Center Library; many are enclosed in binded note­
books, distinguishable by school or industry. In addition, the 
Placement Center may be able to arrange interviews or make other 
recommendations to assist in making this job change. 
Third, you must utilize the directions for ideas to positions made 
possible thru the Placement Center. The literature housed in the 
Center from industry and business may lead to a decision on whether 
you are choosing the correct employer. The College Placement Annual, 
an excellent reference for addresses of employers, is a source which 
will prove extremely valuable. 
Please be assured, the Career Planning and Placement Center staff 
stands ready to assist you, the Alumni, in making a job change when­
ever the need occurs. 
* * * 
EASTERN NEW MEXICO UNIVERSITY NEEDS GRADUATE TEACHING ASSISTANTS 
1. Black graduate student to instruct lower division course in 
Black Humanities. 
2. Chicano graduate student to instruct lower division course in 
Chicano Humanities. 
3. Native American graduate student to instruct lower division 
course in Native American Humanities. 
Tuition and Fees: (12 semester hrs. or morel $234.50 per semester 
(11 semester hrs. or less) 20.50 per semester hr. 
Minimum allowable load for full-time graduate teaching assistant is 
nine semester hours. Recipient must meet requirements for admission 
to the Graduate School. Recipient would also be enrolled in and 
pursue a bonefide program leading to the Masters Degree in the 
graduate discipline of his major or field. For further details see 
Announcement in the Career Planning and Placement Center Library, 
Room 115^ Memorial Student Union. 
